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Minutes of 

BOARD OF TRUSTEES 

REGULAR MEETING 

April 14, 2022 

 

Sean R. Miller, Clerk 

 
 

Call to Order:  Supervisor Moreau called the April 14, 2022 Regular Meeting of the 

Springfield Township Board to order at 7:30 pm at the Springfield Township Civic Center 
with members of the public onsite in the Conference Room and remotely via phone/video 
conference.  
 

Pledge of Allegiance 
 
Roll Call: 
 
 Board Members Present 

Laura Moreau   Township Supervisor      
Jason Pliska   Township Trustee    
David Hopper    Township Trustee  
Sean Miller   Township Clerk 
Denny Vallad   Township Trustee   
Bill Whitley   Township Trustee   
 

 Board Members Not Present 

 Jamie Dubre   Township Treasurer 

 
Others Present 
Greg Need    Township Attorney 

 

Agenda Additions & Changes:  
Board proceeded with presented agenda.  

 
Public Comment:   
None 

 
Consent Agenda:   
 
*  

Trustee Hopper moved to approve the Consent agenda as presented.  
Trustee Pliska supported the motion.   Vote on the motion.  Yes:  Hopper, 
Miller, Moreau, Pliska, Vallad and Whitley; No: none; absent: Dubre.  The 
motion carried by a 6 to 0 vote. 
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a) Approve Minutes: Regular Meeting of March 10, 2022 
b) Accept March 2022 Treasurer’s Report 
c) Receive March 2022 Monthly Reports: Building, Electrical, 

Plumbing, Mechanical, Ordinance, Fire, Police, 
CDBG, Comp Time, IT and Natural Resources 

d) Authorize payment of bills: March Additional Disbursements 
totaling $299,111.96 and April 2022 Bills List totaling 
$85,191.38 

e) Approve Resolution 2022-03 MDOT Performance Resolution 
f) Authorize the IT Administrator to attend the annual MI-GMIS 

Conference on September 18-21, 2022, at a cost of $962 
which includes a required membership fee for GMIS 
International 

g) Approve Resolution 2022-05 Recognizing May 2022 as 
Mental Health Awareness Month 

h) Authorize the Treasurer’s Department to submit the 
Proposed Project and Scope for Approval by the April 29, 
2022, deadline to be able to participate in the West Nile 
Program 

i) Authorize Natural Resources Manager to hire one Natural 
Resources Crew Member in 2022 contingent on acceptance 
of job offer, wage negotiations and onboarding processes 

j) Authorize Natural Resources Manager to contract for 
Ecological Restoration Services ‘not to exceed’ contracts with 
two vendors: Cardno, Inc. and GEI, Inc. using Oakland 
County’s Cooperative Purchasing Program. Total Amount of 
Contractual funds allocated are $50,000.00 in FY 2022 and 
$25,000.00 in FY 2023. 

k) Appoint Ryland Rusch as member of the Zoning Board of 
Appeals, effective April 14, 2022, to fill the vacancy of Skip 
Wendt, with a term ending December 31, 2024 

l) Receive Communications: 
- Memo from Clerk Miller regarding Michigan Association 

of Municipal Clerk’s Institute Report 
- Memo from Supervisor Moreau regarding Status of the 

Mill Pond Dam Project 
- Notice of Intent to update the Master Plan from Charter 

Township of Independence 
- Holly Area Youth Assistance Annual Report 
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- Letter from RCOC regarding change in 2022 Gravel Haul 
Program 

 

Old Business: 
1. Second Reading – Amendments to Code of Ordinances Chapter 40 Section 40-276 
– Accessory Uses Permitted and Section 40-649 – Accessory Buildings and Structures and 
Uses 
 

Supervisor Moreau summarized the proposed amendments. She noted that this was a 
clarification item that really explains the intent and requirements for Accessory Buildings 
and uses in a residential district. 
 

Trustee Hopper moved to approve Amendments to Springfield Township Code of 
Ordinances by amending Chapter 40 Section 40-276 – Accessory Uses Permitted and 
Section 40-649 – Accessory Buildings and Structures and Uses and authorize the Clerk to 
publish Notice of Adoption to take effect as prescribed by law. Supported by Trustee 
Vallad.  
 

Vote on the motion.  Yes:  Hopper, Miller, Moreau, Pliska, Vallad and Whitley; No: 
none; absent: Dubre.  The motion carried by a 6 to 0 vote. 
 
2. Second Reading – Amendments to Code of Ordinances Chapter 40 section 40-642 
– Minimum Frontage on a Public Road  
 
Supervisor Moreau summarized the proposed amendments.  
 

Trustee Hopper moved to adopt Amendments to Springfield Township Code of 
Ordinances by amending Chapter 40 Section 40-642 – Minimum Frontage on a Public 
Road as published and authorize the Clerk to publish Notice of Adoption to take effect as 
prescribed by law. Supported by Trustee Whitley.  
 

Vote on the motion.  Yes:  Hopper, Miller, Moreau, Pliska, Vallad and Whitley; No: none; 
absent: Dubre.  The motion carried by a 6 to 0 vote. 
 

New Business: 
 
1. Fire Department Phased Transition to Advanced Life Support Service 
 a.     Update and Shift Pay adjustment 
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Supervisor Moreau explained that the Township has been tracking this item and been 
working on it since August 2021. On February 1, 2021, they began a trial phase for advanced 
life support where the Department no longer is relying primarily on a private ambulance 
company to provide ALS service and transport in the Township.  Multiple updates have 
been provided to the Board from Chief Feichtner and they have been working with 
Treasurer Dubre and Clerk Miller to gather information to move ahead. This item has been 
in a phased transition plan that was conceptually approved in August; the intent was to 
gather five months of data on expenses, staffing, and potential revenue for the Board to 
consider at the April Board meeting, so they would have time to put forward a millage 
question to the residents at the August 2nd meeting. They need to provide millage language 
to the Oakland County Clerk by May 12, 2022. Clerk Miller drafted a resolution and millage 
language. Board members received reports, projections on staffing, and Chief Feichtner 
provided a summary report showing times they have called for mutual aid.  
 

Supervisor Moreau added that also on the agenda is Shift Pay Adjustments which has been 
a big part of the transition. One result of a recent meeting with the full-time staff is a real 
concern about the hourly wage and being able to fill the shifts. The first item is to fulfill this 
immediate need to make sure that they have the personnel to fill the shifts. They need 
paramedics and they are working with neighboring communities. In December when the 
Board looked at wages, they had a complicated chart that they looked at regarding all the 
varying types of pay for the Fire Department. Chief Feichtner recommended a flat rate of 
pay and this is important for the shift work. The Board packet contains a proposal for the 
various positions which is consistent with run pay rates approved in December 2021 except 
for probation. They decided to go with $12 an hour with $15 for training. These pay rates 
would simplify it all the way across and make it consistent. She had conversations with the 
HR Consultant and an additional factor why it is so important to have a flat rate of pay is 
when and if they get to overtime pay, this rate of pay would greatly simplify determining 
this pay rate.  
 

Board member Whitley asked Chief Feichtner if he felt this helps address his former 
concern about competitive wages with neighboring communities.  
 

Chief Feichtner explained that it helps even it out and will help with recruitment and 
retention.  
 
Trustee Hopper agreed that this pays determination simplifies the process.  
 

Supervisor Moreau noted that there is an additional cost associated with this new pay, 
approximately 25%-35% increase in shift, training, and non-incident pay which would be 
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$55,000 to $65,000 which is what is budgeted. The current budget anticipated $150,000 in 
transport revenue and they will be closer to $250,000 so this pay shift makes sense.  
 

Trustee Whitley moved to approve the revision for the Fire Department shift pay to one 
flat rate of pay for runs, shifts, non-incident, and training as delineated in the chart on 
page 2 of Supervisor Moreau’s memo dated April 7, 2022, and this change be effective 
April 1, 2022. Supported by Trustee Vallad.  
 

Vote on the motion.  Yes:  Hopper, Miller, Moreau, Pliska, Vallad and Whitley; No: none; 
absent: Dubre.  The motion carried by a 6 to 0 vote. 
 

 b.     ALS Millage Proposal 
 

Chief Feichtner stated that since starting the ALS program, the on-scene times, transport 
times, and patient care times are dramatically reduced. The requests have also dropped. 
The Fire Department can handle virtually all their calls at this time, and they no longer need 
to request help from neighboring communities. However, the need is still there because 
they do not have the quantity of people to fill all the shifts.  He also reviewed the call chart. 
He explained how 2021 was an anomaly. This is important for revenue projections and 
need, they wanted to look at a prediction that was more realistic and conservative. He 
summarized that based on the data, they decided to continue the success of the ALS 
program and to manage what they have been doing based on the strategic plan, they need 
to move forward a millage on the August ballot to hire some more career staff based on 
run volume and transportation needs.  
 

Board member Whitley asked why the call volume was steadily rising.  
 

Chief Feichtner replied that this is a hard number to reach. Call volumes for all types of 
incidents are increasing at a fairly steady rate and this is similar for other surrounding 
communities, about 3% to 5% every year.  
 

Chief Feichtner referred to a chart handed out to the Board members which shows amount 
projections for 2022. They determined that they should be right around 1,225 for call 
volume this year which puts them averaging about 69% call volume that is medical in 
nature. There are several ways to determine how much could be collected for transport 
and the easiest one is an average of $425 which would put them at $269,000 this year 
minus the 7% they pay Star to do their billing, would put them right around $250,000. The 
budgeted amount was conservative. He reviewed the second column based on the first 
quarter of 2022 which shows that they are on track to reach just over 1,200 calls. Using this 
method, this puts the revenue at $257,000 minus the 7% puts them at an estimate of 
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approximately $239,000. It is less than a 5% difference if you take what has been collected 
so far in the first quarter and multiply it which puts them at $227,000.  
 

Supervisor Moreau stated that was important to show the projected and the actual 
revenues based on what the first quarter did so there is no way to say what happened 
January through March is what will continue. However, they are looking at $250,000 as a 
good estimate of revenue but they can still track it and determine how it lands. It is 
surprising that they only have 808 EMS calls so they will continue to watch it.  
 

Trustee Vallad suggested that the data should be examined for at least 12-18 months.  
 

Chief Feichtner stated that it will help them think more strategically and their decisions will 
be based on the data.  
 

Supervisor Moreau stated that this allows them to think about what revenue realistically 
will be available and the additional costs that they are facing. They had talked about hiring 
an additional three full-time fire fighters. She commented on all the factors that are used 
to determine how they are going to fill shifts. They base it on a 48-hour week which is 
common. They plotted out how many 12-hour shifts there are in a week at two stations 
and started inputting full-time personnel to determine how it could be filled. She stated 
that it should be clear to the voters what they are trying to accomplish with the ALS millage. 
When they went for an additional millage in 2016, there were very specific goals in mind 
of how they would improve the department which included full-time 24/7 staffing and 
upgrading and replacing fire stations. She explained the option of staffing two stations 24/7 
and what it would take in staffing to do that.  
 

Chief Feichtner stated that one of things they realized when going to the ALS program is 
essentially you have two EMT shifts every day at Station 2 to one and he explained. The 
requirement to staff ALS service is a paramedic and an EMT. There are EMT’s that are 
willing to staff Station 1.  
 

Supervisor Moreau pointed out the highlighted boxes on the memo showing the total 
number of EMTs and paramedics needed. They decided that they wanted to consider a 
second option too. The second option, station 2 is still staffed 24/7 and is an ALS station 
and there are still some EMT shifts to fill. But Station 1 has some flexibility in that they 
would always have one person on duty.  
 

Chief Feichtner explained the second option presented in the memo. They would have at 
least one person at the station bring the truck to the scene and someone would then meet 
them on scene.  
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Supervisor Moreau stated that knowing they have one station that is fully staffed helps. 
When they talked in 2016 about having only one person at a station, that is when there 
was only one station staffed and now, they will have two. The goal would be to have two 
people on staff but knowing that they would at a minimum have the two that they need at 
Station 2 and the backup person at Station 1.  
 

Chief Feichtner stated that to run an ALS truck they must have a paramedic and an EMT. 
Currently, at Station 1, that ambulance is a Basic Life Support which is a lower-level licensed 
truck. But they have been able to equip that truck with all the advanced life support 
equipment it needs to be an advanced life support truck. If a paramedic shows up, the truck 
can now be an advanced life support vehicle, and this happens quite often.  
 

Supervisor Moreau explained the next chart presented in the memo which shows the 
projected personnel expense for both option 1 and option 2. This Board has always done 
what is right for their residents and they need to make this as desirable as they can to bring 
in and retain some good quality people that will allow them to reach the goals. Right now, 
they have a 401K plan that applies to all full-time personnel in the Township in which the 
match is increased by steps based on years of service. When preparing the information for 
the Board, they looked at how many departments provide pensions and 401K plans. They 
came up with a 12% match for response personnel. The retiree healthcare savings account 
is something that they are beginning to look into, and more research has to be done.  
 

Trustee Whitley asked if they have reached out to the employees to find out their reaction 
to this plan in comparison to what the rest of the employees have.  
 

Supervisor Moreau stated that they have not; they wanted to make sure the Board had a 
chance to discuss first. Another factor is a vesting schedule that would go along with this 
higher rate of match, and she explained how the vesting schedule works. If this is what the 
Board decides to do, they will have to talk to all staff to explain the vesting plan and how 
the administrative staff work differs from the response staff.  
 

Overtime is another line that they do not have in their current budget but is projected in 
the memo chart. She asked the Board about their thoughts on the Chief’s recommendation 
for ALS at Station 2 and back up BLS at Station 1 and if that appeared to be an appropriate 
approach given the staffing numbers that they are looking at and expenses involved. If they 
wanted to move forward with two ALS stations, she doesn’t know if the numbers justify 
this but asked the Board their thoughts.  
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Trustee Whitley stated that the number of runs does not support that level of staffing. He 
added that when they do, they can look at how they can handle that. It is much more 
responsible to provide the level of staffing that the demand says is needed.  
 

Trustee Vallad concurred. This is how they have approached it in the past; if it isn’t needed 
based on size or demand, then they don’t do it.  
 

Supervisor Moreau asked for feedback on the proposed 401K program.  
 

Trustee Hopper agreed. He stated that some communities that continue to offer pensions 
are going bankrupt. He likes the idea of the phasing in over the twelve years.  
 

Trustee Pliska stated that the vesting schedule combined with the percentage incentivizes 
loyalty. If you look at private industries or other communities, the 401K is what is most 
common now. People today have a mindset that is centered around 401K and not many 
people expect a pension.  
 

Trustee Whitley stated that if they look at their fiduciary responsibility, they need to stay 
away from defined benefit and this plan strikes a good balance.  
 

Trustee Pliska asked about how the 12% that is in the plan was arrived at.  
 

Supervisor Moreau commented on how Chief Feichtner, and she arrived at the 12%. They 
knew it had to be more robust than what is currently offered and came up with a range of 
10-12% and settled on 12%. She commented on what other communities offered along 
with the medical contributions. She thinks that the 12% fits nicely and they are doing this 
to attract and retain staff.  
 

Trustee Whitley stated that although 12% may sound high, it takes some time to get to 12% 
and involves an employee contribution of longevity on the job. It also puts them in a 
competitive position.  
 

Supervisor Moreau stated that she likes how the increases are clear cut. If the Board agrees, 
they will continue to look at both options with the 401K and the Retiree Health Savings 
Account and will continue to bring information to the Board. All of this is dependent on 
funding and the funds are not there on 2 mills so additional funds are needed. She stated 
that continuing to carry on as they are right now will wear everyone out and will drive 
employees away.  
 

Trustee Whitley stated that when they ask for a millage, this type of groundwork shows 
that they have figured out what they need, and it supports a millage.  



 

 

  

 

 9 

Minutes of 

BOARD OF TRUSTEES 

REGULAR MEETING 

April 14, 2022 

 

Sean R. Miller, Clerk 

 
Trustee Pliska stated that an understanding must be provided as to what drove them to 
this point, for example, why you used to see Star Ambulances throughout the Township 
and now you don’t.  This is a selling point for the millage.  
 

Clerk Miller stated that he was the recipient of an ambulance ride last June and the Fire 
Department showed up in 5 minutes and Star ambulance took 25 minutes. This shows a 
need for ALS in the Township.  
 

Trustee Whitley stated that the new fire stations shouldn’t be seen with the lights off and 
this is fulfilling the investments that they made.  
 

Supervisor Moreau stated that the phase from April to August was the “Assess Needs 
Phase” and this is what they are doing. A lot of messaging needs to take place. She 
suggested that Chief Feichtner and staff be interviewed by Independence Television, and 
this will help get the word out to residents. It appears from the discussion that the Board 
is in agreement to move forward, and additional funding is needed. Treasurer Dubre agrees 
that the .75 mill is appropriate. They had talked about .5 mills, but half of the Millage that 
was passed in 2016 is used to pay the bond for the new stations and equipment, so, some 
of our funds are earmarked for these expenses. The Board was very deliberate in that they 
did not want to have a bond that extended past that millage collection. The ten-year life of 
the millage was going to pay off that bond. The end of December of 2025 is when both the 
operating millage and the new millage expire. Supervisor Moreau summarized the last page 
of the memo which includes the 2023 projected personnel expense which comes in at $1.5 
million. The 2021 actual was $780,000 and she used the 2021 actual because the 2022 
budget already considered some of these changes. So, this is nearly $800,000 in personnel 
costs to make the change. She stated the .75 mill would be approximately $566,000 but 
she recently got the valuations for 2022 so it will probably be more than that. They will 
confirm that number before a resolution is adopted. If they go with $566,000 and with the 
projected transport revenue of around $250,000, that brings them to about $816,000. This 
just begins to pay for the additional personnel costs of staffing two stations 24/7. She 
suggested other costs that might increase like fuel. She commented that this shows that 
.75 mill is the minimum. This will be somewhat alleviated in 2025 and then they can look 
at increasing staff or shoring up their fund balance. She asked the Board about the 
projected .75 mills.   
 

Trustee Hopper commented that he is in support of .75 mills.  
 

Trustee Pliska concurred.  
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Trustee Whitley agreed with the .75 mills increase and commented that they need to be 
diligent with the messaging, so that voters understand the necessity of this millage.  
 

Trustee Vallad stated that when you look at millages around the area, they are right around 
3.0 to 3.5 mills. It looks like .75 mills is sufficient. Part of the messaging needs to include 
part of their performance with the last millage with fire since they did what they said they 
were going to do. The insurance reduction was realized for residents.  
 

Supervisor Moreau commented that they should feel proud and confident that they did 
what they said they were going to do with the last millage. They took a very deliberate and 
staged approach to gather the data and information.  
 

Trustee Pliska added that the messaging needs to center around the fact that this is not 
really a want, it is a need.  
 

Supervisor Moreau stated that she doesn’t like using fear tactics, but the facts support the 
request. She stated that Clerk Miller drafted a resolution that is in the packet. The Exhibit 
A has some blanks and instead of “up to 1 mill”, they can change to 0.75 mill.  
 

Board members agreed with the ten-year term as presented in the draft resolution. 
 

Trustee Whitley stated that there would be a concern with having all the millages expire at 
the same time. He agrees with stretching out this one to ten years.  
 

Supervisor Moreau stated that the police millage also expires in 2025 so they would have 
police and fire on in 2026 and that would be 2.0 mills for Fire to renew and close to 3.0 
mills for Police.  
 

Trustee Pliska agreed with a ten-year term.  
 

Supervisor Moreau stated that she will put the $566,000 estimated collection in the blank.  
 

Trustee Hopper moved that the Resolution 22-04 with Exhibit A stating the millage of 
0.75 mills. Further to add it is estimated that 0.75 mill will raise approximately $566,000 
to be verified by the County’s Assessing based on 2022 valuations. Supported by Board 
member Vallad.  
 
Vote on the motion.  Yes:  Hopper, Miller, Moreau, Pliska, Vallad and Whitley; No: none; 
absent: Dubre.  The motion carried by a 6 to 0 vote. 
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2. Potential uses for Election Security Grant 
 

Clerk Miller summarized the Election Security Grant. This grant will reimburse 
municipalities up to $1500 per precinct. Springfield Township could get a total of $10,500 
in reimbursement for election security expenses. He commented on the list that was 
included in the packet of possible uses for the grant funding. When he met with the Election 
Commission, they talked about getting a surveillance camera for the entrance to the 
Township offices that would show the entrance as well as the drop box. This is one use that 
he would like to explore, and he explained other purchases that have been made that are 
reimbursable expenses. Another item is attendance at the MTA conference so he will have 
to find out how much of that is reimbursable. He asked the Board members for other ideas 
for use of the funding.  
 

Trustee Hopper agreed with the security cameras being installed.  
 

Clerk Miller stated that he talked to the IT Administrator, and they proposed a 30-day 
retention period on that camera footage. He stated that there is currently some legislation 
regarding installation of cameras on drop boxes.  
 

Supervisor Moreau asked if this legislation is for free standing drop boxes. She asked if they 
are concerned with security of individuals standing at the drop box. She explained the 
location of the Township’s drop box and how it is currently secured.  
 

Clerk Miller answered that it is primarily for satellite drop boxes but there are some 
rumblings about all drop boxes. He believes that it would be a good use of the funds.  
 

Trustee Vallad stated that he is not sure how much the security camera system would cost. 
The grant is for expenses for the whole year through the November election, so they do 
not have to spend all of it now and they have time to talk about it and to get ideas from 
the Board members.  
 

Trustee Pliska commented on the camera system and asked if there would be a value in 
having cameras at all precincts during voting. If there was an incident, it would collect data. 
He suggested that the cameras be put at the entrances to the precincts.  
 

Trustee Hopper stated that two of the precincts are the fire stations so these cameras may 
be justified. He suggested that signage could be included.  
 

Supervisor Moreau suggested a backup scanner and extra batteries.  
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Clerk Miller stated that they also want to get another battery charger that can charge up 
to six at one time.  
 

3. Western Oakland Transportation Authority Proposal – Discussion 
 

Supervisor Moreau stated that recently there was discussion at an OCATS meeting 
regarding this item. Supervisor Moreau received a letter requesting that we support a grant 
by signing a letter and returning it. By signing the letter, there is no obligation but shows 
an interest in exploring this Western Oakland Transportation Authority. She stated that it 
involves transportation for seniors and disabled individuals and folds into the Township’s 
intent to do a Senior Services Master Plan and transportation is part of that. The Township 
currently gives their transportation credits to the Independence Township Senior Center. 
She contacted the Independence Senior Center so as not to alarm them and to open 
communication.  
 

Trustee Pliska asked if this would allow them to get better service than what they are 
getting from Independence Township.  
 

Supervisor Moreau replied that this is yet to be determined. She doesn’t think that 
residents understand that they have access to this transportation system, and she 
commented on the ways that the information has been communicated. Something like a 
WOTA system that serves a wider area would get more attention, but it seems that they 
might service a different area. There would be a later phase in which it would include 
Springfield Township, but she will keep the Board updated.  
 

Supervisor Moreau noted that we will keep this in mind as part of the Master Plan Update 
and require a motion approving the letter of intent. 
 

Trustee Pliska moved to approve the signed Letter of Intent to indicate Springfield 
Township’s interest in joining the Western Oakland Transportation Authority when it 
becomes available to the Township. Supported by Trustee Whitley.  
 

Vote on the motion.  Yes:  Hopper, Miller, Moreau, Pliska, Vallad and Whitley; No: none; 
absent: Dubre.  The motion carried by a 6 to 0 vote. 
 
 

4. BidNet Direct – Agreement for services to join the Michigan Inter-Governmental 
Trade Network 
 

Supervisor Moreau stated that this is formerly MITN and is a platform to allow the 
Township to publish and distribute bid opportunities which was recommended by the 
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Township Engineer, Mike Smith. She commented that the parking lot project is on the 
BidNet Direct website currently and there are already 19 plan holders for the project, and 
it hasn’t even been 24 hours. Their intent is to reach more contractors.  
 

Attorney Need confirmed that he read through the agreement and doesn’t have any issues 
with it.  
 

Trustee Whitley moved to authorize the Supervisor to execute the Agreement for 
services with BidNet Direct to join the Michigan Inter-Governmental Trade Network. 
Supported by Trustee Hopper.  
 

Vote on the motion.  Yes:  Hopper, Miller, Moreau, Pliska, Vallad and Whitley; No: none; 
absent: Dubre.  The motion carried by a 6 to 0 vote. 
 

5. Civic Center Color Copier Replacement 
 

Chris Benedict, IT Administrator, summarized recent problems with the current civic center 
color copier. He summarized the Board packet information provided and the three bids 
received for a new color copier.  
 

Trustee Whitley asked about the Toshiba unlimited lease and asked who is responsible for 
repairs during the lease period.  
 

Mr. Benedict answered Toshiba. This is true for the other vendors.  
 

Trustee Whitley asked if they were overshooting on the type of equipment they were 
looking at because it appears that the Township only uses 6-7% of the copying potential. 
Or are there other features included that make it necessary.  
 

Mr. Benedict stated that with that level of volume is where you get some of the features 
that are needed. The current Sharp does not have a great interface, but it is much improved 
in the new machines which they all possess.  
 

Trustee Pliska asked if the lease with Toshiba includes consumables.  
 
Mr. Benedict answered yes but they do have to factor in tax, and he explained.  
 

Board members discussed the different options and agreed that the Toshiba bid was the 
best alternative.  
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Trustee Whitley moved to approve the lease of the Toshiba e-Studio 3515AC with 
Toshiba’s unlimited lease option at a cost of $267.00 per month pending review of the 
lease contract by Springfield Township’s attorney. Supported by Clerk Miller.  
 

Vote on the motion.  Yes:  Hopper, Miller, Moreau, Pliska, Vallad and Whitley; No: none; 
absent: Dubre.  The motion carried by a 6 to 0 vote. 
 

PUBLIC COMMENT: 
Resident asked about the status of the Mill Pond Dam project and what the new cost 
amount is for both the Township and the Parks and Recreation Department. Also, will there 
be a millage increase for these dam improvements.  
 
Supervisor Moreau informed the resident that he is welcome to call her office and contact 
her so that she can discuss the questions posed but this is not the forum to address his 
questions.  
 
Clerk Miller added that the entire Board packet including Supervisor Moreau’s memo 
regarding the Mill Pond Dam is scanned and uploaded on the Township’s website.  
 

Adjournment: 
 
Hearing no other business, Supervisor Moreau adjourned the Board meeting at 9:32 pm. 
 
 
_______________________________             
Laura Moreau, Supervisor 
 
 
 
_______________________________  
Sean R. Miller, Clerk 


